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Ushahidi, in Kenya, that says, “I am 
guided each day by these three ques-
tions: ‘What are you fixing?’ ‘What are 
you making?’and ‘Who are you help-
ing?” This thought affirms to a large 
extent why we do what we do at Busi-
ness Africa Online magazine for the 
continent of Africa. We wake up daily 
with this question top in our heart, 
mind and to-do list of how do we 
enhance and elevate the work of the 
titans behind the new narrative of a 
rising Africa. Simply because we rec-
ognize we all have a role to play in the 
Africa that we dream of.
It is with utmost pride I write to you 
dear African business community of 
founders, CEO, executives and stake-
holders who daily put in the work and 
setting the pace for progress for our 
continent both in Africa and in the Dias-
pora. You are the fuel that energizes 
our hope and confidence in Africa, as 
the continent that will eventually 
determine the future for the world 
especially in terms of talents, ideas and 
innovation for a better world. We see 
immense potential in you as an African 
business or social entrepreneur, and 
we are driven by the need to see a 
greater number of success stories that 

competes globally and lead whatever sector they 
play in.
Business Africa Online magazine with the vision to 
“Raising Africa's Next Generation Business Lead-
ers” is fully committed to your success, and in the 
famous philosophy of Ubuntu, ‘I am because we 
are’. Like we have done over the past couple of 
years of establishment, we are committed to the 
sustainable growth and development of the Afri-
can business community and social impact eco-
system through our reporting and rich content of 
the massive progress by men and women in this 
space. A journey that began some couple of years 
ago, have seen its tentacles spreading across the 
continent and the Diaspora.
Business Africa Online, BAO as we are fondly 
called remain your one-stop digital media plat-
form for news, reviews, insight and reports on 
businesses in Africa. With a focus on Corporate 
Social Responsibility (CSR) and sustainability 
development projects by corporate citizens in 
host communities within Africa. We have also 
made massive progress in fostering gender bal-
ance through showcasing men and women 
behind the ideas and innovations that are chang-
ing the Africa’s narrative based on merit, in line 
with one of the objectives of United Nations social 
development goals (SDGs), amongst others.
While we are confident about the future of Africa 
through your invaluable contribution, we also 
identify with the challenges you confront daily, 
from economy to policy, governance, poor infra-
structure and global changes, and as a me-
dia/news agency, we are not exempted as well, 
but we have continued to surmount these chal-
lenges through the conviction of the "why" behind 

et me begin this brief note with 
the remarkable thought of Juli-
ana Rotich co-founder of L
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our vision, why we are doing what we do. Which is simply, if Africa must experience growth 
and leap into the future with the rest of the world, only Africans can bring about that reality. 
No foreign investment, governments, NGO or donor can have the best interest of Africa 
more than Africans. This was further affirmed  a while back by the president of Ghana Nana 
Akufo-Addoin response to a question at a joint press conference in Accra with the visiting 
French president Emmanuel Macron, calling for Africa to end its dependency on the West, 
that until Africans wakes up and build their continent, no foreigner will do it for them.
As I bring this to a close, while a lot has changed in just a couple of years in how we engage 
the business and social community in Africa, what has not changed remains our commit-
ment to pushing further every milestone of excellence through insightful and capacity 
building content for Africa’s progress. Thus, we want to keep showcasing African business-
es and social impacts that are thriving in their own right to inspire others coming behind 
who may be contemplating throwing in the towel.

We want to use this opportunity to call on stakeholders in business and social sphere in 
Africa and Diaspora for more collaboration; we are open for business and partnership for 
the progress of the continent. We are the change we seek. And so, in the words of Dr. Ola 
Orekunrin, CEO, Flying Doctors, Nigeria “True success is about a passion to create a better 
world– live a life that you can look back on and be truly proud of.”We invite you to be part 
of this movement of ‘Raising Africa's Next Generation Business Leaders’.           
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My name is Christa Sanders Bobtoya. I have been involved in the field of international 
education for the last two decades. I have lived in Accra, Ghana since 2004 and I’m 
currently the Director/Head of Webster University’s Ghana Campus, the only Ameri-
can university in the sub-region offering US-accredited graduate and undergraduate 
degrees. I spent the first decade in Ghana as the Associate Director of New York 
University’s (NYU) 6th global site and the university’s first study abroad program on 
the African continent.
My previous professional experiences have included a role as a Program Officer for 
the Institute of International Education (IIE) in New York where I managed a range of 
scholarship programs for both Latin American and African students through the 
Institute’s Scholarship and Training Programs (STP) division. 
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And as the Chief Counselor of Students for 
Syracuse University in Madrid, Spain where 
I also co-founded a support organization, 
Voices of Change, to help students of color 
cope with discrimination outside of the 
United States.  
Additionally, I have provided cross-cultural 
counseling services in Berlin, Germany and 
developed short-term, faculty-led study 
abroad programs to both Eastern and 
Western Africa for Virginia Union University 
in Richmond, Virginia, and have consulted a 
number of educational institutions focused 
on international educational initiatives such 
as Stanford University, Dartmouth College 
and the Council of International Education 
(CIEE), the world’s largest international edu-
cational exchange organizations.

Kindly tell us about Webster Universi-
ty, the gap it's filling and why it stands 
out?
Webster University Ghana is the only inter-
national campus of Webster University on 
the African continent to offer US-accredited 
graduate and undergraduate degrees. The 
thriving liberal arts institution is accredited 
by the National Accreditation Board of 
Ghana and the Higher Learning Commis-
sion (HLC) in the United States (US). All 
Webster University students receive a 
degree issued from the US and, regardless 
of specific degree area, following the same 
curriculum worldwide. 
The home campus in St. Louis, Missouri, 
which issues the degrees, has an impres-
sive track record of 105 years of providing 
high-quality American education.
Webster University Ghana offers a practi-
cal, hands-on approach to learning with 
small class sizes that don’t exceed 30 
students per class. The campus boasts a 
growing number of undergraduate aca-
demic majors and on the graduate level, 
a Master’s of Business Administration,  
MA in Human Resource Management as 
well as an MA in International Relations.
We also will soon unveil in March of 2021 
a Masters in Human Resources Manage-
ment.   

The University also offers students the 
unique opportunity to study abroad 
during their course of study for either an 
8/9 nine-week term, semester, or an 
entire academic year at any of Webster 
University’s international campuses that 
include Switzerland, Austria, The Nether-
lands, US, Thailand, China, Greece, and 
the UK.
We are also a robust leader in online edu-
cation and during this period of Covid-19, 
Webster has really made a name for itself 
not just here in Ghana, but around the 
world for being a continued leader in the 
field of remote learning. We have been 
able to transition particularly the Webster 
Ghana campus to online learning seam-
lessly without students having to inter-
rupt their course of study and I think that 
that makes us distinct. 
We also stand out as an institution that 
offers a truly international experience 
with a diverse group of students world-
wide with over one hundred and fifty 
nationalities being represented.
At the Ghana campus, there are over 25 
nationalities since inception in 2013. As far 
as I am aware, we are the only institution 
in West Africa that is providing both a U.S 
accredited degree at the undergraduate 
and graduate level which is very exciting.  
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Since your appoint-
ment as the Director 
of its Ghana campus 
in 2014, what are the 
set milestones, 
achievements and 
challenges?
Since we first started 
receiving students and I 
received the appoint-
ment as Director of the 
Webster Ghana campus, 
one of the greatest mile-
stones or achievements 
during this period has 
been hitting an enroll-
ment of roughly 200 stu-
dents. So while we're still 
relatively small, we start-
ed with eight students 
and I often look at similar 
institutions as ours, for 
example Ashesi Univer-
sity who also started with 
a very small number of 
students and over the 
last 16 years has grown 
its enrollment signifi-
cantly.
Additionally, we relocat-
ed our campus from 
Cantonments to East 
Legon which I think was 
a good strategic move 
for us because it helped 
increase our enrollment 
of students and attracted
professors because the 
area is quite appreciated 
and seen as a university 
like town. We've gone 
from having three under-
graduate programs to 6 
and also the addition of 
graduate programs as 
well as a minor in Afri-
cana studies. 
In terms of challenges, 
entering the higher edu-
cation landscape in our 

part of the world has its inherent 
challenges.
 We were not very well known 
as an institution in the country 
and so it did take a few years for 
us to be able to establish some 
sort of brand awareness. That 
took time, but today we are well 
known and recognized through-
out the country and even across 
the region as we've enrolled 
students across Africa, Asia, 
Europe, the Middle East and of 
course the United States. Also, 
we've been able to grow within 
the context of the diversity of 
the student body. 
I think also being a private 
university and the current com-
petition in the country with 
other private institutions like 
ours, has always been a chal-
lenge to make sure that what 
you're offering is needed in the 
market. And that's why we have 
increased our program offerings 
to meet the needs of the region 
and we also have some exciting 
developments in the future that 
we are looking to add such as 
the addition of Cybersecurity 
and emphasis areas to the MBA 
program such as Oil & Gas and 
Project Management. These are 
all future developments that I'm 
also quite excited about.

As an international institu-
tion of repute, how do you 
measure impacts?
 I think we measure the impact 
based on what we see on the 
ground happening, in terms of 
current mobility of our students 
and what our alumni have been 
able to achieve. 
Although we've only been 
around for six years in Ghana, 
our students have achieved 
much and many of them are in
junior to senior level  

roles in their various 
industries worldwide. 
With over 12 thousand 
students worldwide, 
currently many of our 
Alumni are also well 
known in the area of 
communications, busi-
ness and computer 
science through The 
Walker School of Busi-
ness and Technology. 
We have alumni such 
as a former Head of 
State of Indonesia, an 
astronaut and a very 
well-known actress 
named, Jennifer Lewis 
in the U.S. 
Beyond this we are 
highly ranked in 
annual US News and 
World Report. In this 
last edition, Webster 
University has moved 
up in terms of its 
national rankings at 
least in the US based 
institution by at least 
six places and we are 
now number 15 for the 
Midwest region. 
So I think we measure 
based on the results 
we're seeing through 
the data that's collect-
ed each year not just in 
the US, but also in 
Ghana and all of our 
other international 
campuses on what is 
reported annually.

What are currently 
the biggest chal-
lenges facing Afri-
ca's education 
sector?
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I believe one of the biggest challenges facing 
Africa's education sector is the lack of access 
to basic education for most people. Girls are 
also often left behind due to issues of gender 
inequality and financial barriers prevent most 
people from accessing textbooks, basic school 
supplies and the general technological 
resources needed to be successful in today's 
complex and ever-changing world. Classroom 
infrastructure and teacher training programs 
must furthermore be enhanced. A radical 
transformation of school systems from tradi-
tional rote learning to a more modern 
approach that encourages debate, critical 
thinking, ethical reasoning, etc. is also needed 
now more than ever before.

Kindly share your thoughts on the impor-
tance of life-long learning?
The process of learning is a life-long journey. 
We should always strive to be inquisitive and 
improve upon our general knowledge by 
grasping new ideas and adopting new per-
spectives.  I believe we are never too old to 
learn something new. It is imperative to broad-
en one's worldview and take on new experi-
ences in the process. In my own case, even at 
this stage of life, I am currently studying a new 
language, French. Having many Francophone 
students at the university and often traveling to 
french speaking countries throughout West 
and Central Africa for university business, 
acquiring new language skills has become crit-
ical. I enjoy learning languages and meeting 
people from different cultures, so I continue to 
remain open to acquiring new knowledge (in 
this case language skills) and further develop-
ing myself both personally and
 professionally.

What's the future for Webster University, especially post COVID-19?
In terms of the future for Webster University post Covid-19. I believe that as long as we 
have the approval from the national accreditation Board of the Ministry of Education, we 
will continue to offer a hybrid model of education. So the landscape of higher education 
is clearly changing and the opportunity to provide a robust online learning environment 
is something that we are uniquely designed and qualified to do. I look forward to being 
able to provide both in the classroom and online experiences to the wider Webster Uni-
versity Ghana community.  So I look forward to also growing our already uniquely quali-
fied talented faculty pool and additional programs of interest that will attract students at 
both the undergraduate and graduate level to the university.
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We also have plans of having a larger campus and that's something 
that is in the works and in our strategic plan going forward whether 
that be a city campus or campus slightly outside of Accra, those are 
considerations for us. 
In addition to this, we also look at adding Web Net Technology 
which other parts of the University mostly the European and US 
campuses, already have access to which allows students through 
video technology to actually join a classroom experience in Ghana 
and our students can join in real-time a class taking place. 

How would you describe your leadership style?
I would describe my leadership style as inclusive and empowering, if not transforma-
tional. I believe in motivating others as well as being supportive. I enjoy leading teams 
and also value the input and ideas of individual team members. I always want to be a 
positive role model and show empathy and understanding where needed but also 
encourage others to strive to be the best that they can be.  I believe I have been a suc-
cessful leader thus far because teams I have worked with have respected my direction 
and seen that their contributions are highly valued. Generally, I enjoy working with 
people and, while I have high expectations, I am realistic, and appreciative of individual 
strengths as well as weaknesses in any team.

What is your advice for women in leadership and aspiring women?
I believe there have always been challenges facing women in the workplace and cer-
tainly in positions of leadership. It is therefore important to always remain determined, 
focused and prepared for possible obstacles along the trajectory towards success.  
While many industries are male dominated, there are also so many examples of suc-
cessful female leaders in a range of sectors that should serve as an inspiration as well 
as evidence that there is nothing that women cannot achieve.  
Today, I am especially inspired by the example of the newly appointed VP, Kamala 
Harris, as she exemplifies a powerful leader, who has remained determined and has 
kept her "eyes on the prize" from early on to arrive at this monumental moment in histo-
ry. I think it is important for every woman to have a role model who inspires her and a 
mentor to engage with continuously.. In addition to this, developing a strong network 
of support is essential towards leadership success.

What inspires you and how do you relax out of work?
:I would say that working in the field of education inspires me and having the opportu-
nity to interact with young people every day. I enjoy working in the field of higher edu-
cation by providing the resources, inspiration and encouragement to young people to 
pursue their dreams. As well as helping them see that there's nothing that they can't 
achieve in life.
In terms of relaxing, my favorite thing to do is to travel. I love to be near water so I like 
going to the beach on weekends. I love connecting with nature and any opportunity to 
travel to a new place to learn a new culture, language and try a new type of food.  
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We all deserve the opportunity to work in a safe, sup-
portive and inclusive environment, where we can 
achieve our potential. In this article, I will be providing 
you with tips on how to build an environment that 
encourages fairness, variety and the feeling of 
belonging amongst your employees.

What is Equality Diversity and Inclusion?
It is one thing to attach the equality, diversity and 
inclusion clause to every job advert (pay it lip service) 
but it is another thing to actually practice it.
Equality for me means equal job opportunities and 
fairness for employees and job applicants irrespec-
tive of race, gender, religion etc.
Diversity on the other hand, is the variety of people in 
your workforce. This means people of different ages, 
religions, ethnicities, people with disabilities, and 
both men and women.
Inclusion just means that team members feel valued 
and carried along at work. 

The steps in building a work environment where 
behaviors support equality, diversity, and inclusion is 
what I will cover in this article, but if you are aware 
your business needs to improve in this area, these 
seven tips will be a good starting point.

Create a standard/ unbiased work policy
The first step to building an unbiased workforce is 
creating a policy that states clearly how the business 
supports and treats everyone fairly, what kind of 
behavior is expected of each team member, 
discrimination and the penalty if found guilty. 
There should be an action plan including 
what steps will be taken to make sure the 
policy is put into everyday practice.

Project the right brand 
It is very key that your brand messaging, 
policies and communications consistent-
ly represent the company’s attitude 
towards an equal and fair workplace. 
Project your company to show the diver-
sity amongst your team, host events and 
webinars that advertise the equality and 
inclusiveness in your culture.

Broaden recruitment/talent sourcing
Hiring people from all kinds of backgrounds 
widens the range of thinking that takes place 
in your office. When hiring new staff

you should advertise widely and give 
room for anyone qualified regardless 
of background to have a fair chance at 
the recruitment process. A good exam-
ple is saying that applications from 
Northerners and candidates with 
disabilities are welcome. Diversity 
presents a room full of unique ideas.

Switch up the culture 
Research shows that people want to 
work for employers with good employ-
ment practices. How are you showcas-
ing this diverse yet inclusive work-
place? To stand out, it is important to 
design a culture that allows everyone 
to feel valued, respected, and recog-
nized. Regular employee updates cov-
ering company performance and 
future plans, and with an opportunity 
for two way interaction needs to be a 
regular agenda item.

Inform and Train
Ensure all new recruits are trained on 
the value of  of a diverse workforce 
and how to 
ensure 
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inclusivity and equality. Team members are constantly assessed by ensuring that performance 
reviews include questions on inclusivity, equality and diversity. Managers should support 
diversity, and not only be trained in legislation but also on potential biases and how to avoid 
them.

Leadership Accountability
Your leadership team is key to forming the culture of the business. Ensure those team mem-
bers in leadership roles exhibit inclusive behaviours and promote communication. Consider a 
specific leadership module that focuses on a zero-tolerance approach to any kind of work-
place discrimination. Line managers and HR business partners have a duty to actively seek out 
employees who may be becoming excluded and attempt to correct this. 

Promote inclusive employee programs
Activities and events that encourage inclusion in the workplace, such as:
Black History Month, Mental Health Awareness Week.
It is vital that we all are aware that just saying that you are a diverse and inclusive business is 
not enough. It isn’t about the policies you have in place, but more about promoting a company 
culture of inclusiveness where everyone feels valued and supported to do their best work.
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The hand-me-down capitalism models Africa inherited from her colonial masters have 
failed to yield a prosperous continent despite its vast resources. Therefore, Africa is in 
desperate need of something different that takes into consideration its unique history, 
qualities, and context.  
Experts have mostly seen the interdependence of businesses and society as transac-
tional, with the society needing business for products and services, for jobs, for govern-
ment taxes revenues. In turn, business needs the society for the market, sales and profits 
and public infrastructure,  security and the rule of law! According to Amaeshi (2019) busi-
nesses, though sympathetic to societal challenges, are reluctant to act positively 
through their companies as they sometimes see such requests as irrelevant to their 
objectives.
However, due to the interdependency and interconnectedness of business and society, 
companies must work collaboratively with the government for a common purpose. That 
purpose is to build local resources.
There have been calls for western economies to rethink their capitalism model (Jacobs 
& Mazzucato, 2016). There have also been calls for Africa to develop its model of capital-
ism, with theorists and entrepreneurs exploring ideas like Africapitalism (Amaeshi, 2015).  
Africapitalism, coined by Nigerian entrepreneur Tony Elumelu, focuses on the role of 
business leaders, investors, and entrepreneurs on the continent’s development to create 
economic prosperity and social wealth. It rests on the following four pillars: a sense of 
progress and prosperity; the sense of parity and inclusion; a sense of peace and harmo-
ny; and a sense of place and belongingness.
Africa does need its model. However, I would argue that this model should be spear-
headed by the state in collaboration with willing stakeholders in the private sector and 
third sector, unlike Africapitalism.  

18



 Routes and directions- Government and Public institutions and agencies to set mis-
sions. Also, private sector leaders can nudge government agencies to agree to work collab-
oratively on national priority areas.
 Organisational Capacity- Building of dynamic Capabilities within the Public sector 
through advocacy, capacity building, conferences and training.  
 Assessment and evaluation- Agencies, academia and organisations to determine 
new dynamic tools to assess public policies to create new models and markets.
 Risks and rewards- Government and private organisations need to engage on the 
best risks and rewards sharing formats from initiatives to ensure smart, inclusive and sus-
tainable growth. 
In conclusion, as Western Economies are reviewing and rethinking capitalism and their 
operating models, Africa must ensure she does the same. The reason is that the future of 
the development of the continent depends on the economic model that it chooses to adopt, 
in the future, especially with the growing youthful population.

A government-led push is especially relevant now that a few 
21st-century economists are reassessing and rethinking 
capitalism in its present form. One of such critics is UCL’s 
Mazzucato (2018) The Entrepreneurial State: Debunking 
Public vs Private Sector Myths who debunks the main-
stream neo-classical narrative that the private sector 
alone drives innovation but takes the position that the 
state is the driver of innovation.  
Mission-Oriented Innovation Approach (MOIA) could 
help address some of the identified gaps to ensure 
state and business work jointly to solve grand chal-
lenges, to co-create public value and co-shape a 
robust and sustainable society that it can 
bequeath to future generations.
There is, therefore, a need for an alternative 
model of collaboration for business, society 
and government. A suggested way forward 
for Nigeria, and indeed Africa, is to embrace 
a mission-oriented innovation approach. 
The concept of the mission-oriented 
approach that involves government 
co-creating and co-shaping the market 
with the private and third sectors has 
enormous potential for Africa. The four 
pillars of ROAR, developed by Mariana 
Mazzucato (2016), is a useful tool-set 
to anchor MOIA in Africa: 

Nonny Ugboma is the Executive Secretary of the MTN Foundation and has recent-
ly returned from one-year Sabbatical studying for a master’s degree in Public 
Administration from the University of London Institute for innovation and Public 
Purpose.  

#business #society #societalvalue #publicpurpose #innovation #youth #nonny-
ugboma
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$2.1million
Seed Investment    

Egyptian FinTech Startup NowPay Scores

Cairo-based FinTech start-
up NowPay, a finan-
cial-wellness platform for 
employees in emerging 
markets, has announced 
today, 11 October 2020 that 
the company has raised 
US$ 2.1 million in seed 
investment. The new fund 
will be deployed to 
deepen the capabilities of 
the platform, expand its 
team and establish its foot-
print in the MENA region 
and beyond.

The round was led by 
Foundation Ventures and 
Endure Capital along with 
investors from the U.S., 
UAE, China, and Egypt. The 
cluster of investors include: 
BECO Capital, 500 Start-
ups, Plug and Play, 4dx 
Ventures, MSA Capital, 
EFG-EV Fintech and Ebti-
kar. Prominent Angel inves-
tors such as Quirky Ven-
tures, Gehan Fathi, and 
Rolaco also participated in 

the round.
“During the peak of COVID-19 
lockdowns, we are proud to 
have well-known and eminent 
investors back us, signaling 
trust in our business concept 
and our team. Saving, spend-
ing, budgeting and borrowing, 
are our four pillars of financial 
wellness. Financial stress plays 
a major role as a top distraction 
for employees.
NowPay bridges that gap and 
provides several benefits for 
employers that choose to pro-
actively address this area of 
employee wellness. Particular-
ly in the recent months NowPay 
“There is an asymmetry 
between expenses and 
income, which puts a lot of 
stress on employee’s morale, 
and hampers productivity. We 
are thrilled to join NowPay’s 
incredible team on this journey 
of empowering employees with 
the happiness and wellness 

that financial stability pro-
vides,” said Ziyad Hamdy, 
Managing Partner at 
Foundation Ventures.
helped empower both 
the employees and em-
ployers alike. We want to 
improve every financial 
aspect for employees 
and make financial inclu-
sion a reality,” said Mosta-
fa Ashour, Cofounder and 
CEO of NowPay who pre-
viously led the innovation 
teams at Microsoft 
Research.
Founded in 2019, 
NowPay has a very 
enthusiastic and well-ex-
perienced team. Led by 
Mostafa Ashour, the team 
includes co-founder 
Ahmed Sabry, who 
worked for Amazon 
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Lending, Gehan Fathi, previously worked as managing director at EFG, and Mahmoud 
ElHosseiny who managed Egypt sales for Fortune 500 Stanley-Black & Decker.
“There is an asymmetry between expenses and income, which puts a lot of stress on 
employee’s morale, and hampers productivity. We are thrilled to join NowPay’s incredi-
ble team on this journey of empowering employees with the happiness and wellness 
that financial stability provides,” said Ziyad Hamdy, Managing Partner at Foundation Ven-
tures.

“Not every day you have both clear product market fit and founders market fit. This is the 
case in NowPay. Just attend any business meeting with the team and you will know it 
immediately!”, said Tarek Fahim, Managing Partner at Endure Capital.

“Within a very short period we are delighted to have managed salaries in excess of 
US$100 million with a 60% month-over-month growth rate. We have integrated our pla-
torm with leading Egyptian and multinational names such as SODIC, Wadi Degla, Domty 
and AXA to name a few, a testament of our ability to help the financial wellness of em-
ployees for our clients. We have a very strong pipeline with many more big names wait-
ing to onboard our platform and we look forward to forge ahead as pioneers in this 
space,” added Mr. Ashour.

Source: NowPay
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The Companies and Allied Matters Act (CAMA 2020) is a game changer for derivative 
transactions in Nigeria. It introduces innovative provisions that will impact financial col-
lateral arrangements typically used by parties involved in derivative trading. This article 
will examine the novel provisions introduced by CAMA 2020 as it relates to  

financial collateral arrangements.
An examination of financial collateral arrangements under the CAMA 2020
Until recently, the enforceability of derivative transactions in Nigeria had lingering questions. This 
was mainly due to the uncertainty over enforcement of the close out netting provisions. To miti-
gate this, counterparties were typically advised to pursue the Automatic Early Termination route. 
Netting is a reconciliation and payment mechanism which involves the aggregation and conver-
sion of mutual payment obligations into a single claim, so that the party owing the greater aggre-
gate amount makes a net payment to the party owing the lesser aggregate amount. Forms of 
netting include contractual/settlement, insolvency and close-out netting. 
Netting under extant Nigerian laws
Prior to CAMA 2020, Nigerian laws supported contractual netting and insolvency netting. Insol-
vency netting is a mandatory right of set-off that arises when a company goes into liquidation. It 
is automatic and applies at the date on which the liquidation commences.
Insolvency netting is recognised under the provisions on mutual credit and set-off in section 33 of 
the Bankruptcy Act and implied by reference in the previous CAMA. Section 33 of the Bankruptcy 
Act provides that where there has been mutual credits, mutual debts or other mutual dealings 
between a debtor and any other person claiming to prove a debt in the debtor’s liquidation, an 
account of what is due from one party to the other in respect of such mutual dealing and the sum 
due shall be set off against any sum due from the other party and the balance of the account and 
no more shall be claimed or paid on either side respectively.  
Thus, it required the claim and cross claims to be between the same parties in the same right.
Contractual or settlement netting is the netting of reciprocal deliveries or payments which are 
due on the same date. It provides for mutual payment obligations of contracting parties to be 
discharged by a single net payment obligation from one party to the other. This form of netting 
addresses the risk presented when parties’ obligations are not performed simultaneously,  

T
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particularly where payment obligations 
are in the same currency to be per-
formed on the same date. It assesses 
the parties’ mutual payment obliga-
tions and requires physical payment 
only from one of the parties, usually 
the one with the larger debt.
Close-out netting on the other hand, is 
typically employed to minimise the risk 
of exposure to an insolvent counter-
party. It applies to contracts having 
different settlement dates and results 
in dealings between the counterparties 
coming to a close.
Prior to CAMA 2020, insolvency netting 
was mandatory and it was not possible 
to enforce certain provisions under 
such agreements after the com-
mencement of winding up without a 
court order. This was because under 
Nigerian law, any disposition of the 
property of the company made after 
the commencement of the winding up 
shall, unless the court otherwise 
orders, be void. Furthermore, in line 
with the provisions of section 499 of 
the erstwhile CAMA, where the termi-
nation of obligations under netting 
agreements do not occur prior to com-
mencement of winding up, the liquida-
tor may have been able to “cherry-pick” 
and require the performance of con-
tracts that he deemed beneficial while 
disclaiming the onerous contracts. 

New close out netting
provisions
CAMA 2020 now recognises and pro-
vides a legal framework for termination 
and close-out netting. 
Close out netting is defined under 
CAMA 2020 to include the occurrence 
of “the termination, liquidation or 
acceleration of any payment or deliv-
ery obligation or entitlement under one 
or more qualified financial contracts 
entered into under a netting agree-
ment”. Netting agreements are rec-
ognised to include a ‘master netting 
agreement’, a ‘master-master netting 
agreement’, and a ‘collateral arrange-
ment’. 

Section 721 of CAMA 2020 further provides that: 
 “The provisions of a netting agreement is 
enforceable in accordance with their terms, 
including against an insolvent party, and, where 
applicable, against a guarantor or other person 
providing security for a party and shall not be 
stayed, avoided or otherwise limited by-
 Any action of the liquidator;
 Any other provision of law relating to 
bankruptcy, reorganisation, composition with 
creditors, receivership or any other insolvency 
proceeding an insolvent party may be subject to; 
or
 Any other provision of law that may be 
applicable to an insolvent party, subject to the 
conditions contained in the applicable netting 
agreement.” 
With this provision the perennial issue with 
derivative transactions in Nigeria, which was to 
the effect that only insolvency netting was possi-
ble, has been addressed.
In terms of obligations of the parties to a netting 
agreement surviving the commencement of 
insolvency proceedings, the only obliga-
tion/right, if any, of either party is to make/re-
ceive payment or delivery under a netting 
agreement which shall be equal to its net obliga-
tion/entitlement with respect to the other party 
as determined in the netting agreement.
Furthermore, the provisions under CAMA 2020 
limit the liquidator’s powers to disclaim netting 
agreements as onerous contracts. It provides 
that:
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“Any power of the liquidator to repudiate individual contracts or transactions will not prevent 
the termination, liquidation or acceleration of all payment or delivery obligations or enforce-
ments under one or more qualified financial contracts entered into under or in connection 
with a netting agreement, and applies, if at all, only to the net amount due in respect of all of 
such qualified financial contracts in accordance with the terms of such netting agreement”.
Section 721(6) of CAMA 2020 also provides protection for netting agreements in that a liqui-
dator is prohibited from avoiding the terms of such agreement unless there is clear evidence 
that the enforcing party made such transfer or incurred such obligation with actual intent to 
“hinder, delay or defraud any entity to which the insolvent party was indebted or became 
indebted”. The relevant time period is the period on or after the date that such transfer was 
made or such obligation was incurred.
These new provisions mitigate the risks hitherto inherent in “qualified financial contracts” 
which includes a whole range of derivatives and will go a long way to enhance financial 
stability and investor confidence in the Nigerian financial sector.
Conclusion 
There is no doubt that with the improved regulatory landscape, the CAMA 2020 has com-
mendably set the tone for the actualisation of key innovations in the market, providing 
enabling legal backing for netting, bankruptcy remoteness and attendant regulatory frame-
works for the smooth functioning of financial markets in Nigeria which would ultimately 
impact positively on transactions between counterparties and other participants in the 
market.  
The Companies and Allied Matters 2020 is currently awaiting gazetting as the last step to its 
effectiveness. 

OlayemiAnyanechi
Managing Partner, Sefton Fross 

www.seftonfross.com) 
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In September 1997, I lost my aunt. In May 2008, I lost another aunt.
 
My aunt, a proud Sierra Leone native, and mother of four, was delivering twins when she suf-
fered a postpartum hemorrhage that not only took her life but also the life of one of her twins. 
This was in 1997, when my aunt and her baby were lost forever. Her five surviving beautiful chil-
dren were forced to grow up without their mother. After 23 years, this loss still feels like it was 
only yesterday and for many more families in my home country, it very well could have been 
yesterday, or even today.
My family was again forced to endure the aftermath of this crisis in 2008, when a second aunt 
died from childbirth complications. She, too, went to deliver my beautiful cousin and suc-
cumbed to postpartum hemorrhage. Three more cousins of mine were now without their 
mother: left to navigate life without her loving guidance. 
Sierra Leone is an amazing place with incredible people where losses like this have sadly 
become commonplace. My people, as foreign as it may seem to the outside world, fear child-
birth.
When both of my aunts died, my uncles never remarried. They both raised my cousins without 
a wife, but they were never alone. Our family and the local community rallied to help. The sac-
rifice, resilience, and the sense of community that Sierra Leonean — and Africans as a whole 
— have for one another should warrant everyone’s admiration. But they need more, they need 
all of us to fight with them to affect change and save lives.
Ninety-four percent of maternal deaths occur in developing countries like Sierra Leone with 
830 women dying every day, and an estimated 300,000 deaths annually around the world 
from preventable causes. My aunts were two of these women.
They are both just statistics now, but to me, their husbands, and their surviving children they 
are so much more. While I do not know each of these 830 women who die each day, I know 
they have families. They have children who love them dearly and will forever miss and long for 
their mothers. The maternal deaths are staggering worldwide, but unfortunately most of Africa 
is far more impacted than the rest of the world. Women in Africa have, on average, many more 
pregnancies than women in developed countries, and their lifetime risk of death is higher. Due 
to African women bearing children at an early age,  their lifetime risk of maternal death is 
extremely high and equates to the probability that a 15 year old girl will eventually die from a 
maternal cause. In high income countries, this is 1 in 5,400, versus 1 in 45 in low-income coun-
tries. 
Young adolescents face a higher risk of complications and death as a result of pregnancy than 
other women. In Sierra Leone, if we do nothing to change our unfortunate circumstances, 

25



The five countries where a woman is most 
likely to die in a given pregnancy are 
Sierra Leone, Central African Republic, 
Chad, Nigeria, and South Sudan. As a con-
tinent, countries like Egypt, Morocco, and 
Libya have demonstrated that we can 
lower the maternal death rates.
Our beloved Mother Africa is suffering 
most from a health crisis that is prevent-
able and we must all band together in 
order to solve this rather unfortunate inor-
dinate number of African maternal 
deaths. 
The Mansaray Foundation begins its work 
in Sierra Leone, but we envision our work 
spreading throughout West Africa where 
we are among the highest maternal mor-
tality rates worldwide. Sierra Leone has 
the highest maternal mortality rates in the 
world but the maternal deaths in Liberia, 
Guinea, Gambia and Nigeria are unset-
tling. The main factors that prevent 
women from receiving or seeking care 
during pregnancy and childbirth are pov-
erty, distance to facilities, lack of informa-
tion, as well as inadequate and poor qual-
ity of care.
In Sierra Leone, the foundation will focus 
its efforts on improving access to quality 
care and ensuring the rural clinics are 
properly resourced.
We will utilize a simple, scalable and sus-
tainable health-systemic approach to 
prevent maternal mortality, promote ma-
ternal health, and prolong the quality of 
life of rural women in Sierra Leone 
through multi-stakeholder partnerships 
that is in line with global best practices. 
Our goal is to help lead Sierra Leone from 
the highest maternal mortality rate glob-
ally, to the lowest five in Africa.
I look forward to returning to Sierra Leone 
and embarking upon a journey to address 
and combat Sierra Leone’s maternal mor-
tality crisis, work tirelessly on youth and 
women’s empowerment efforts and 
strongly support local innovative and 
development opportunities for Mother 
Africa.Our efforts must begin here, by 
sharing the stories of those we have lost. 
If you have a loss to share or would like to 
join the #fightforourmothers, reachout on 
social media. Facebook, Instagram, Twit-

ter, and LinkedIn: @TheMansarayFdn. We call on 
the pioneers, the innovators, and the educators, 
the global health leaders, big tech, journalists 
and supply chain experts to join us in this fight. 
Mother Africa needs you, join us at ww-
w.mansarayfoundation.org or email us directly 
info@mansarayfoundation.org. 

Author: Saibatu Mansaray is President and 
Founder of The Mansaray Foundation and Host of 
The Saibatu Mansaray Journey podcast. 
Mansaray’s life and career has been dedicated to 
public service seeking to effect positive change in 
the world and making her home country and the 
people of Sierra Leone proud. She works now to 
highlight the community and speak out on the 
issues and challenges we in the African commu-
nity face. The Mansaray Foundation initiative is 
the latest step in the long line of public service by 
Sierra Leone-native Saibatu Mansaray, a retired 
United States Army officer after 23-years of 
service and two tours of duty to Iraq. Mansaray 
served as a White House Physician Assistant and 
Tactical Medical Officer to President Obama and 
Vice President Biden followed by Director of Med-
ical Operations and Military Aide to two Vice Pres-
idents. Upon retiring, Mansaray joined Vice Presi-
dent Pence’s team as his Director of Advance. Her 
final assignment was as a White House senior 
executive and Assistant Director for Public Health 
at the Office of National Drug Control Policy.

Saibatu
Mansaray
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respond accordingly. We respond from 
a place of hurt. Usually unconsciously.  
Let me use myself as an example to 
explain what I mean. I “have” three 
countries - Sierra Leone, the UK, and 
now Nigeria. As at today, I have spent 
approximately a third of my life in each 
of these countries in the order listed. 
And each, in their own way, has hurt me. 
To varying extents, but hurt me never-
theless.
For now, I would say that Sierra Leone 
has hurt me the least. I left as a teenag-
er and have such wonderful memories 
of my growing up there that the pain it 
caused me is not as evident. Having 
said this, as I write this, painful memo-
ries of experiences post leaving home 
(e.g. family members having to leave as 
refugees in the 1997 troubles) are 
slowly bubbling to the top. Hmmmm..... 
A story for another day.
If I am honest with myself, I think that 
there are also some walls I have built 
around my heart concerning Sierra 
Leone (see https://www.justasi-
am.ng/post/get-them-walls-down to 
learn more about heart walls). As I said 
to my mum a few years ago, I only have 
enough emotional bandwidth for one 
set of West African politics and intrigues 
and so I have chosen to “face” that of 

s ometimes countries hurt us, 
whether  we are conscious of it or 
not. And we,in our own way, 

where I live today - Nigeria. As we say here, “I 
beg, I can’t come and die!”
Then, there is the UK, where I finished my edu-
cation and started my professional and family 
lives. Again, in the spirit of honesty, I think I only 
appreciated the extent to which the UK had 
become “my home” when I moved to Nigeria �. 
But it hurt me. Because I was older when I lived 
there its wounds are more obvious to me. I was 
saying to a close friend just the other day how 
I didn’t miss that feeling of “Is it because I am 
black?” when a random stranger does some-
thing to upset you. Sometimes the question is 
founded, sometimes it is completely unfound-
ed. It stems from that low-level lingering angst 
as a result of feeling that you don’t fully belong 
and knowing that there are many others who 
also see you that way – “a foreigner”.
And last, but no means least, there is Nigeria. I 
will camp on Nigeria to illustrate my point, but 
I invite you to swap Nigeria for the country that 
is most relevant to you as you read my reflec-
tions.
Nigeria, my new home! Hmmm… I call Lagos, 
where I live, an “acquired taste” and I acquired 
the taste many years ago. Let’s just say that I 
can now “say with my chest”, “Naija for life!” � 
But oh how “Naija” has hurt me! The cuts of 
Nigeria run deep and have felt unrelenting.
As much as I have come to love Nigeria, it 
often feels like it has been a one-sided rela-
tionship; unrequited love. As some people put 
it in a WhatsApp group I am on, “Nigeria feels 
like an abusive husband. He keeps hurting you, 
but you stay nevertheless.” Sigh….  
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After years of frustrations, disappointments, discouragements, and unmet expectations
I concluded that “Nigeria does not yield its fruit easily”. 
But then again, why should he? Though I say I love Nigeria, have I always treated him with 
love. Do I forgive him quickly and easily when I feel he has “let me down again” or do I hold 
on to grudges? Do I harbour feelings of low-level resentment that colour how I see the 
country? Do I speak about Nigeria with positive uplifting words or do I pull the country 
down with my mouth?
Are my day to day actions part of the solution or part of the problem?
Could it be that Nigeria is a wounded giant? Wounded by his past experiences; not least 
colonisation, civil war and successive military governments. Could it be that how I contin-
ue to treat Nigeria rubs salt on his wounds instead of the much-needed healing balm? 
Could it be that, like any wounded giant would, Nigeria lashes out to protect himself? So, 
if I say I love Nigeria, I had to ask myself the question, “What would love do?” I could think 
of no better standard to use to reflect on this than the biblical scripture, 1 Corinthians 
13:4-7: 
“Love is patient and kind. Love is not jealous or boastful or proud or rude. It does not demand its own 
way. It is not irritable, and it keeps no record of being wronged. It does not rejoice about injustice but 
rejoices whenever the truth wins out. Love never gives up, never loses faith, is always hopeful, and 
endures through every circumstance.”

When I look at God’s standard of love, I realise that Nigeria has failed me no more than I 
have failed him. I haven’t loved him the way I should, and in turn, he too has not shown me 
the love that I desire.
A few years ago, as I joined a group to pray for Nigeria the Lord showed me that I was 
holding unforgiveness towards the country. As a result, my bitterness towards the country 
was hindering me in many ways, not least my prayers for the country.
I repented at that time and forgave Nigeria for all the ways he had hurt me. Unfortunately, 
despite me forgiving the country, he is still “grappling with some issues” and has hurt me 
a bit more since then �. But guess what, I am sure that I too have hurt him in that time as 
well.
What to do? I must forgive Nigeria again and make peace with him. I must keep forgiving 
Nigeria and making peace with him until we stop hurting each other or I go to be with the 
Lord - whichever is soonest �. You see, I know that I am called to be in Nigeria at this time. 
I therefore have no desire to step out of my call and leave because if I do so, I not only 
leave Nigeria, but I step out of my destiny. God forbid!!
If you too feel like you need to go through the process of “making peace” with whatever 
country you are in, some suggested steps are outlined below. It’s a combination of reflec-
tions and actions. Like so many healing processes, it is a journey and not an event. Take 
your time through this. Don’t rush the process, and keep revisiting it as, sadly, you are 
bound to hurt each other again �. 
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There is a Krio saying that speaks to this: “teet en tongue mus 
jam”. That is to say, by virtue of the fact that the teeth and tongue 
are permanently in such close proximity, from time to time the 
teeth will hurt the tongue.
As you go through the suggested process, I need you to remem-
ber that a nation is the sum total of its parts - you and me and 
the structures, systems and policies we institute and implement 
– explicitly or implicitly.

happy
reconciliation!  

Reconciliation process:
1. Forgive your nation
Reflections
Ask yourself the following questions:
-What lies have I believed about my nation?
-How do I really feel about my nation? When I think of the coun-
try, what feelings are evoked?
-Why do I feel like this about my nation? What have been the 
negative experiences that have brought about these feelings?
-In what other ways do I feel my nation has let me down or hurt 
me?
Action
-Forgive your nation for all the waysz He has hurt you.
-Let go of all the lies you have believed about Him and the 
negative emotions you've held towards him.

2. Seek your nation’s forgiveness
Reflections
What seeds have I sown into my nation through my thoughts, 
words, and actions?
How does my nation feel about the way I have treated him?
What are the fruits of the seeds that I have sown into my nation? 
What are the fruits in my life and in the lives of others?
Action
Apologies to your nation for all the ways you have hurt
him and ask him to forgive you.

3. Move forward together
Reflections
What do I need to do differently with respect to my
nation – in thoughts, words, and deeds?
Action
Ask God for a picture of how He sees your nation and
write down the vision that comes to your mind. 
Draw up a SMART* action plan for how you will better
engage with your nation going forward.

* Specific, Measurable, Attainable, Relevant, Timely
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Postscript
My reference to some people feel-
ing like Nigeria is an abusive hus-
band that they choose to stay with 
by no means suggests that I sub-
scribe to the view that those who 
find themselves in abusive marriag-
es should "forgive and forget". Abso-
lutely not! That, is a story for another 
day. It merely expresses the depth 
of pain some people feel with refer-
ence to Nigeria.
Like this? Then please share and/or 
subscribe on www.justasiam.ng for 
more "weekly-ish" posts. You can 
also follow me on Instagram 
@sanyadeokoli where I share daily 
pithy musings.
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The Education Of
Our Youths is the Key

to Nation Building
Like all of us I was shocked and outraged 
to learn that unarmed youths were con-
fronted by live bullets on Tuesday eve-
ning (20.10.2020) at the Lekki Toll Gate 
Lagos, Nigeria after almost 2 weeks of a 
peaceful, relatively successful protest.

Initialy I had observed the start of the 
#EndSars demonstrations with admira-
tion for the cause. The lamentations of the 
youth are genuine and difficult to argue 
against. If we haven’t personally been 
affected by an encounter with a callous 
police officer then I am sure we know 
somebody that has. Calling out police 
brutality and demanding an end to the 
extra judicial killing of predominantly 
young Nigerian males is a moral duty. 

It is clear that the vast 
majority of Nigerians had some em-

pathy for the social movement. Unfortunately what soon 
transpired in Lagos and across the nation was a display of anger that was about so 

much more than police brutality. The open agitation exposed a frustration with the 
system. What we have witnessed over the past week is an extreme manifestation of 
decades of youth segregation from governance and opportunity which has left millions 
of Nigeria’s youths unemployed, under employed and absolutely desperate for a way 

outof poverty and despair.
According to Nairametrics, data from the National Bureau of Statistics reveals Nigeria’s 
unemployment rate as at the second quarter of 2020 is 27.1% indicating that about 21.7 
million Nigerians remain unemployed. The highest unemployment rate was recorded for 
youths between 15 – 24 years at 40.8%. This is followed by ages 25 – 34 years at 30.7%. To 
put things into context, Nigeria’s unemployed youth of 13.1 million is more than the popu-
lation of Rwanda and several other African countries. Youth Population is also about 64% 
of total unemployed Nigerians suggesting that the most agile working-class population 
in the country remains unemployed. I am a firm believer in the economic future of Nigeria 
and the catalyst to this future is our young people. Youth engagement and youth inclu-

sion in governing arrangements is paramount if Nigeria wishes to succeed. 

Nigeria’s unemployed
youth of 13.1 million is

more than the population
of Rwanda and several

other African countries. 
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As 
2020 
marks the 75th 
anniversary of the 
United Nations, Armida 
Salsiah Alisjahbana the 
Under-Secretary-General and Executive 
Secretary of the UN’s Economic and Social 
Commission for Asia and the Pacific recent-
ly acknowledged:
“Young entrepreneurs have been a source of 
innovation and economic dynamism, creat-
ing jobs and providing livelihoods to mil-
lions. To achieve and accelerate action on 
the Sustainable Development Goals (SDGs), 
we urgently need their expertise and voices 
on creating solutions to social and environ-
mental challenges, as well as economic 
opportunities. First, we need to ensure that 
the next generation of business leaders 
think about social purpose as well as profit. 
To achieve this, education will be critical. 
Governments play a key role.”

Alisjahbana is right to call out the govern-
ment’s role in ensuring their youth are suffi-
ciently educated, however private invest-
ment is also needed to solve the problems 
that the education sector is currently facing 
in Nigeria.

A lack of access to quality education and the 
sluggishness in adopting new methods of 
learning has immediate and long-term 
effects. The immediate effects have been 
playing out on the streets of Nigeria over the 
past few days. The long-term consequenc-
es are almost unthinkable.

HESED Learning is an initiative and my 
own personal contribution to providing 
quality education to Nigerians, as a bor-
derless structure with an unrestricted cur-
riculum. The e-learning platform compli-
ments the current school system by using 
a national curriculum with the option of 
studying an international syllabus.

It is time for our youth to become more 
competitive. Not a select, fortunate few 
but the vast majority. Increasingly in the 
sectors where our children do excel – in 
medicine, science and finance – they sadly 
leave the country for better prospects 
abroad. Who can blame them?
Education is the key to nation building. A 
quality education propels industry. In 
countries where the children are educated 
the likelihood of civil unrest is reduced.

We cannot afford to
under educate our youth.

Matthew Odu
A Fellow of the chartered

Accountant of Nigeria
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Being responsible is one of the attributes of a reasonable rational being. Nobody wants to 
associate with an irresponsible man or lady. In fact, once you are perceived as an irresponsi-
ble person, you'll lose not only credibility but also opportunities. It is instructive to note that 
you are the architect of your life. According to the Book of life, your joy is your joy, your sorrow 
is your sorrow, no one can share it with you.
Taking responsibility for your life is understanding that you are fully in charge of your own 
destiny through your own decisions. Taking responsibility for your life means that you 
acknowledge that no one has the power to determine how your life turns out – not your 
friends, not your parents, not even your spouse.
In the journey of life, we are always instructed to take care of our life. As a student, you are 
advised to take your academics very serious, as a man business man or woman, you are 
expected to make prudent decisions, as a Christian or Muslim, you are expected to be of 
sound moral character in order to not derail from the teachings of Christ or Allah.
When you take responsibility for your life, you are simply taking ownership of whatever con-
cerns you. 
You don't wait for anyone to create an opportunity for you, rather you create the opportunity 
yourself. Whether you fail or succeed, it's up to you. Most of the time, we blame other people 
for the misfortune that comes our way. As much as you may reach out to cerebral minds to 
advise or suggest their kind opinions to you, it's imperative to you know that the buck stops 
with you.
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If you really want to get any work done, you'll create the pathway. Isn't it true that the whole 
world sets apart for the man who knows where he's going? You may be experiencing many 
challenges in your personal life, marriage, professional work, academic, or business. In order to 
reset the button, you must take charge.
Let's share some practical ways of how you can take responsibility for your life.

Marriage:
Marriage is a sacred institution for mature minds. In law, before you go into marriage, you must 
be of age and capacity. Capacity here means maturity. If you are not fully prepared for marriage, 
you are bound to experience challenges when you get married, Therefore, it is highly advisable 
for you to take care of your financial life by having a stable source of income nor matter how 
little it is, in that way, it will help in planning. You'll only enjoy your marriage when you decide the 
buck stops
Another area you need to fix is emotional life and this has to do with your mental state of mind. 
When you are not mentally rich upstairs, you can make a little problem a big problem, but if you 
can mentally strong you can make a big problem little the way you handle it.

Finance:
One of the best ways to study a human being is to see how he or she spends his or her money. 
Just like you can use time to decipher the interest of someone, in the same way, you can use 
money to know what someone likes. The true test of financial maturity is being able to control 
your appetite and buying only what you need as opposed to what you want. If you don't take 
care of your finances it will control you like a slave. No one is responsible for your money or lack 
of it. No one can make you broke if you don't give them permission. Have you ever wondered 
why some people are able to build wealth from humble beginnings, while others remain stuck 
in the same place despite having better incomes? To build wealth from your current income, 
you might need to spend money on a strict budget.

Professional work:
To succeed in work, you must be ahead of your game. If you need a promotion, you must be 
proactive and detailed. No one is responsible for your performance or lack of it. 
So long as you believe your boss is against you, you'll never grow in your career. You'll grow in 
your career when you realize you're responsible for your professional growth. You'll never be 
fired from any job when you know you're responsible for keeping your job.

Quit the blame game
One of the hallmarks of someone who has not taken full responsibility for their life is the pro-
pensity to blame others for everything wrong in their life. Whatever kind of life you want to live, 
not one will give it to you or take it away from you.

Stop Complaining
Just like finding someone to blame, complaining about your situation or circumstances puts 
you in the position of a victim who has no control over their life. The reality is that the world is 
not an ideal place, and therefore, things will not always go your way. 
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If things don't go as expected, or if something happens to put you in a position of disadvantage, 
instead of complaining about the situation, focus on what you can learn from the situation and 
think of what you can do to get in order to get yourself from the situation.

Take responsibility for your thoughts, feelings, words, and ac-
tions.
To take responsibility for your life is to take responsibility for your powers of thinking, feeling, 
speaking, and acting, because this is the structure of all human experience. You create your life 
with your thoughts, feelings, words, and actions. You take responsibility when you accept that 
the thoughts you have, are your thoughts coming from your mind. How you feel happens in your 
body and is a result of your thoughts. The words you speak come from your mouth and voice. 
The actions you take are taken by you.
What this means is that nobody can make you think, feel, say or do anything. Nobody can push 
your buttons, because you are the button maker!

Make yourself happy
Taking responsibility for your happiness is liberating. Firstly, to realize that happiness does not 
come from outside of you. It is not the job of your partner, parent, friend, child, to make you 
happy. To be happy is a decision and the gateway to happiness is gratitude. Keep a gratitude 
journal and you will find lots to be happy about. Also, do things that make you feel happy. Listen 
to your favorite music, surround yourself with beauty, express your creativity, do acts of kind-
ness, etc. According to Miya Yamanouchi, "Don't let society fool you into believing that if you 
don't have a girlfriend or boyfriend then you're destined for a life of misery. The Dalai Lama has 
been single for the last 80 years and he is one of the happiest people on earth. Stop searching 
for happiness in places outside of yourself and start finding it where it has always been: within 
you."

Live in the present moment
Life is now. There is only one moment, now. The past is history, the future is a mystery, so there 
is only now, this moment. Take responsibility for this moment and make the best of it to redeem 
the past and create the future you want.
It's easier to blame your partner. It's easier to blame your boss. It's easier to blame a father who 
was never there for you. It's easier to blame the economy. It's easier to blame an errant boy-
friend. It's easier to blame a controlling woman. It's easier to blame a misfortune in your past. 
While losers blame others, winners take responsibility for their lives.
Therefore, the first step to taking control over your life is to quit the blame game and acknowl-
edge that everything boils down to you. Once you do this, several positive things will happen in 
your life. You will start achieving more of your goals, your health and finances will improve, you 
will enjoy better relationships with others, you will become more courageous, your deci-
sion-making will improve, and your life, in general, will become better.

Henry Ukazu
A self-discovery expert. He works with
the New York City Department of
Correction as the Legal Coordinator. 
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Global economies—from 
Nairobi to Beijing—are 
undergoing a rapid transfor-
mation, with digital technol-
ogies changing the way 
people communicate, work, 
bank, and access informa-
tion. Today, previously 
unbanked households in 
Nigeria, Kenya and other 
nations of Africa can now 
access instant credit over 
their mobile phones.
Rural households in Senegal 
are lighting their homes by 
linking their bank accounts 
to o�-grid solar energy sys-
tems. Government o�cials in 
India are combining digital 
payment and ID technolo-
gies to deposit money 
directly into the accounts of 
citizens living in distant 
villages, increasing the 
transparency and e�ciency 
of social welfare programs. 

These and other digital innova-
tions are creating oppo�unities 
for countries to build more inclu-
sive, productive, and prosperous 
societies. 
The McKinsey Global Institute 
estimates that widespread 
adoption and use of digital pay-
ments and financial services 
could increase the GDP of all 
emerging markets by $3.7 trillion 
by 2025. This additional GDP 
could create up to 95 million new 
jobs, raise overall productivity 
and investment levels, and make 
government spending more 
e�cient.
Interestingly, no one stands to 
benefit more from this growth 
than women.
It is a fact beyond argument that 
women and girls shoulder the 
global burden of pove�y. 
Decades of research show that 
pove�y deprives women of vital 
health, education, and socio-
economic oppo�unities through-
out their lives. As a result, women 
earn less, own fewer assets, and 

are underrepresented in 
economic and political 
decision-making. 
This inequality means they 
experience fewer benefits 
from economic growth and 
su�er more of the challeng-
es of life lived in pove�y.
For women in low- and mid-
dle-income countries, digi-
tal savings, credit, and pay-
ments services can provide 
them with a critical link to 
the formal economy and a 
gateway to greater eco-
nomic security and personal 
empowerment.
An emerging body of 
evidence shows this also 
pays dividends for their fam-
ilies in the form of be�er 
health and education. 
When women-headed 
households in Kenya adopt-
ed mobile money accounts, 
pove�y dropped, savings 
rose, and 185,000 women 
le� agricultural jobs for more 
reliable, higher paying posi-
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positions in business or retail.
In Niger, distributing government benefit pay-
ments through a mobile phone instead of cash 
helped give women who received the transfers 
more decision-making power in their households.
Overall, strong progress has been made with 
financial inclusion in many (African) countries. 
And many of these countries have also experi-
enced a sharp uptick in financial inclusion rates 
among women. Between 2011 and 2017, the 
number of women with their own account dou-
bled in Kenya and Ghana and increased sev-
en-fold in Senegal.And crucially, in several Afri-
can countries, mobile money has emerged as an 
equalizing force, and can fu�her help more and 
more (African) women towards financial inclusion
However, digital financial exclusion is not merely 
an access problem.
Although digital technologies hold vast potential 
to improve human welfare, they also pose consid-
erable risks, from the establishment of digital mo-
nopolies to cybera�acks to digital fraud.
In light of that, as previously excluded women 
become first-time users of digital technologies, 
they are pa�icularly exposed to these and other 
risks, such as new forms of gender-based 
violence, abuse, and harassment in digital con-
texts.
Our global challenge, therefore, is not merely to 
close the digital (financial) divide, but also to 
establish sound regulatory and supervisory 
frameworks to ensure that women and vulnerable 
citizens reap the benefits from digital technolo-
gies without su�ering from their potential adverse 
e�ects..
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